PROFESSIONAL ETHICS

L. An effective educational program requires the services of personnel of integrity, high
ideals, and human understanding. All employees shall be expected to maintain and

promote these qualities. The Board shall also expect all administrative, instructional and
support staff members to adhere to the Code of Ethics of the Education Profession in

Florida and the Principles of Professional Conduct for the Education Profession in
Florida.

II. Administrative and instructional personnel, as defined by Florida Statute, shall be required
to complete training on these ethical standards. All other employees shall be encouraged to
participate in training related to professional ethics.

I11. All employees shall be responsible for reporting misconduct by S.L..A. employees that
affects the health, safety or welfare of a student
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REPORT OF MISCONDUCT

The Student Leadership Academy of Venice shall adhere to all requirements related to employee
misconduct that affects the health, safety or welfare of a student.

I Mandatory Reporting of Misconduct

It is the duty of all employees to report to the Principal alleged misconduct by any S.L.A.
employee that affects the health, safety or welfare of a student. Failure of an employee to

report such misconduct shall result in disciplinary action.

I1. Investigation

The Principal shall immediately investigate any allegation of misconduct by an employee
that affects the health, safety or welfare of a student.

A. An employee who is alleged to have committed such misconduct shall be

reassigned to a position not requiring direct contact with students pending the
outcome of the investigation.

B. Information related to the alleged misconduct shall be considered confidential
during the investigation

C. The Principal shall report alleged misconduct to the Department of Education as
required by Florida Statutes.

I11. Legally Sufficient Complaint

The Principal shall file any legally sufficient complaint with the Department of
Education within thirty (30) days after the date the District became aware of the

subject matter of the complaint. A complaint is considered to be legally sufficient

if it contains ultimate facts that show that an instructional or administrative employee

has committed a violation as provided in 1012.795, F.S., and defined by State Board of
Education rule.

IV. Resignation or Retirement in Lieu of Termination

If an instructional or administrative employee resigns or retires in lieu of termination for
misconduct that affects the health, safety or welfare of a student, the Principal shall

report the misconduct to the Department of Education as required.
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V. Employment Reference




A representative of S.L.A. shall not provide an employment reference or discuss the

performance of an employee with a prospective employer in an educational setting
without disclosing the person’s misconduct that affected the health, safety or welfare
of a student. An official of S.L.A. shall not enter into any confidentiality agreement

regarding terminated or dismissed personnel or personnel who resigned or retired in
lieu of termination.

VL Notification

The policies and procedures for reporting alleged misconduct by employees that affects

the health, safety or welfare of a student shall be posted in a prominent place at each school

and on each school’s website. The notice shall include the name of the person to whom the
report is made and the consequences for misconduct.

VII. Protection from Liability

A. Any individual who reports in good faith any act of child abuse, abandonment or

neglect to the Department of Children and Family Services or any law enforcement

agency shall be immune from any civil or criminal liability that might result from
_such action.

B An emplover who discloses information about a current or former employee to a
prospective emplover, at the employee’s request or at the prospective employer’s

request, shall be immune from civil liability for such disclosure as provided by
Florida Statute.

VIII. False or Incorrect Report

The Principal, a Board member or any S.L.A. official shall not sign and/or transmit any
report regarding employee misconduct to a state official that he/she knows to be false or
incorrect. An individual who knowingly makes a false or incorrect report shall be subject
to disciplinary action as prescribed by Florida State.
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